Code of Business Ethics

Code of Business Ethics

To comply with laws, regulations, and social norms, Shanghai Shanshan New

Materials Co., Ltd. has established a Code of Corporate Business ,hics

(hereinafter referred to as the “Shanshan Technology Code of Businc£@if s,

,ﬂ/%%%i
New Materials Co., Ltd. and its subsidiaries and branffes %
collectively referred to as ”“Shanshan Technology” g .. .

or “this Code”) as the standard and guideline. Employees of Shaf

e

the business ethics standards applicable wm% A7 ¢
% /ﬁtie

N7 al
\‘ ’

T
AN aw\@% regulations in relevant
Z 4 e

%ﬁf/{his standard conflict with the

strictly comply when handling company business.

Stipulated in

these codes.

AN

Due to differences

countries and regions, i

P
laws and regulations @8 sz /// / any s business location, the local
% 7
77 /;/, o
AN
laws and reg ‘V

pp&%f there are no explicit requirements by
\}/\\\ he{@ation of the overseas company s operations,
/% S
4 / 7,
these stax \X/ é"

2 Vs
b th,i%ode will be dealt with in accordance with applicable

Ya

AT
ti t@ and company rules, depending on the specific
/Shanshan Technology will guide the formulation of relevant policies and
impI®mentation procedures to ensure that the Code of Business Ethics meets
the social responsibility requirements of the RBA (Responsible Business

Alliance) and laws and regulations concerning labor, ethics, occupational

health and safety, and environmental protection.
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Code of Business Ethics

To ensure compliance with the Code of Business Ethics, the company will
regularly hold promotional training on the Code of Business Ethics and

continuously establish and improve relevant rules and processes.

1. Corporate Ethics Philosophy 4,

1.1. Vision, Mission, and Values

Vision: Develop green energy and create a bette . A%%
Mission: Committed to becoming the global leader

materials

'lé/ A
The company actively establishes a ':w‘

with the economy, society, and enviigg .Valuq; employee

Values: Uprightness, responsibility,

and customer

responsibilities, and values V,A,%/é' :ﬂ%gl '%@@;%o the environment and
a4

Y

society. 7 /%,

/
When handling compagf i 78@ss, al;, 4ﬁ‘loyees should adhere to the above

k p . . .
w{/bo;gugy rinciples, and continuously improve

f/;dherlng to business ethics.

. \, %% /
2 o

'/ / /”/~

‘/// 9%§§\ relentlessly pursues originality, earning the
)l / "N

7 P A :
7 kion, t, and support of customers, suppliers, and stakeholders
/W )oreating sﬁ%e products and services that benefit society;

business environment;
® The company fosters a compliant, honest, and honest working
environment for its employees, strengthens prevention and punishment of

violations and illegal acts, and fully protects the interests of the company,
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partners, and employees;

® The company engages 1in broad and active communication with
stakeholders and numerous members of society, actively and fairly disclosing
various types of corporate information;

® Vhile respecting employees’ dignity and individuality, the company

out its main activities;
® As a “good corporate citizen,” th

various cultural, sports, and social

targeted poverty alleviation funds, 7% f».n’kﬁuCéti@n aid funds, and mutual
2 7
;/ “ v / / (2 ey e .

A ulé 1i %%ml responsibility. The

aid funds for difficulties, thf;i/ 13
AA @// v

company seeks the joint devgZopment 0’/th2;?§mpany and society;
%/ ~ e

ces or groups that endanger public

7 e%gﬁith them;

\g actifely respond to the globalization of corporate
Y

7 ’,I 3 /0
ri }’nternational norms, cultures, and customs

A

s A Q% rights in various countries and regions, pay

, j ’%%%%

4 7/ 7R 4 . . e
t0 ‘stgkég&féers’ concerns, and conduct business activities

y /

)/ / Y
000 4% 747

é%%?%” ///;nagémgnt should regard the realization of this philosophy as their

'/.}"//,
ay

oW yesponsibility, take the lead, promote it within the company, and actively
prométe it to partners. At the same time, it is important to always grasp
suggestions from both inside and outside the enterprise and continuously

improve its corporate systems;

® If anyviolation of this philosophy occurs, the company should actively
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demonstrate its commitment to solving the problem, impose strict disciplinary
actions on responsible personnel, strive to identify causes, and formulate

preventive measures to prevent recurrence.

2. Code of Business Ethics for Enterprises

¢,
//@,,%

v

safety / p
./ »/ Y /
We manage product quallty W \ut th\@ﬁtl{e lifecycle from product

W’
ng, to%%{et operations, adhering to the

R&D, material supply, m
/ /

principle of safet / ea new energy products that users can
“./ ’I. ay

buy and use with cogfrdé go/é/foundatlon for the company’ s sustainable
P

) {Q‘Eand customer needs

\\\42 Q
/l&é%ﬁs should always closely monitor market developments

N

s/ensr@e to customer needs.

Q%X?f control
7

anshan Technology must continuously inspect product safety in research,

development. ~\/’\/s
Y7

desf@n production, and sales to avoid accidents and damage caused by
carelessness. All members must comply with relevant laws, regulations, and
official rules related to product safety (if any).

® FHasy-to—understand instructions for use
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Improper use of products often leads to accidents. By attaching the
correct warning labels to products, accidents caused by improper use can be
prevented. The wording in the usage instructions for Shanshan Technology
products should be simple and easy to understand to ensure consumers can use

them correctly.

2
® Damage control ////%
When Shanshan Technology’s defective products cause a ,,”/'

07 1

4

immediate damage control measures must be taken. If necessar% 5
fe”////// %

product should be recalled and information about the de %
be promptly released to customers and consumers.
their duties diligently and ensure product

accidents caused by the same defective pr

® Prevent recurrence of prod ¥ A
// 4/ i 4 7
‘s/e/,,}of the defect has been
///f’/"/

7 {/ /. %
¢ 7 im é%d,’ the same or similar

20/ e
wg’,(;:"

accidents are very likely 0% ﬁgal . The) f/ore, to prevent the same and
/ ,' ]

2

7 i
similar accidents, an ipferp i S@sten s be established to properly store

o%c@{;‘ﬁ and facilitate communication within
o

relevant depar {g AN nsh&ﬁezchnology, identify the causes of defects,
N A
N5 s
. N7 . . .
al,%reasonable and good relationships with
4

V7R
AN :
thmers, and suppliers

N Ing %%’ness dealings with investors, customers, and suppliers,
7

mployees must exercise sound judgment and take wise actions to avoid any

misinterpretation or negative impact on Shanshan Technology’ s reputation.

2.1.3 Fair Trade

Shanshan Technology must adhere to the principle of fairness when dealing
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with investors, customers, suppliers, competitors, and employees.
Furthermore, no company employee may deceive others by tampering with, hiding,
or abusing privileged information, misleading material facts, or engaging in

other unfair business activities.

2.1.4 Maintain the brand value of Shanshan Technology

The Shanshan Technology brand is one of the company’ s most

2
operational assets, and employees should strive to maintain a’
value. At the same time, company employees should keep u://é'

v /‘/
%

mission in mind and make unremitting efforts to achiggf ¥’ ’/’%x to
2

property /

4 :
Company employees should protect 574 lechnglogy s assets (including
4 v g,

o0 VY p %
electronically transmitted and s/ ‘at%{d};@tér resources) and ensure
// .Y
AN /ﬂ/f an
, WS

their proper use. Theft Mechnology’ s assets directly
affect its business ',.ﬁz%///a,

%
forbidden for compag#? //// ‘@ge, lose, or use Shanshan Technology’ s

G to%
y 9 %
assets for per ;%% ANpUses.
275 ¢

NV S )
‘ AS?% 24
Intel ] gdilye ; Yon ty)',/%@e source and guarantee of company profits, and
. 2o

& ion, and success. Tt is strictly

i X )
employeds 7%/ 1}%%@137 protect 1intellectual property. Shanshan

7 29 o1 . . .
pe}t@\\”‘thlrd*party intellectual property rights. Company

%

e (/'fictly comply with company regulations and laws and

/4tions te’avoid potential civil or criminal liability arising from the

f illegally (applicable law) obtained trade secrets of others.

2. 1.6 Keeping confidential information

Confidential information trusted by Shanshan Technology employees and
used by the company may only be used for intended commercial purposes of

Shanshan Technology. Shanshan Technology employees must not share
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confidential information with anyone outside Shanshan Technology, including
their family members and friends, nor with people who do not need such
information at work. Employees of Shanshan Technology must sign a
confidentiality agreement upon joining and continue to fulfill
confidentiality obligations after leaving.

2
Shanshan Technology employees must strictly comply with the crmat;y
/f/

confidentiality policies and confidentiality agreements signgd ifi?//a

company, fulfilling confidentiality responsibilities corres$;¢" :
///jz~ tlal

job positions. Improper disclosure of Shanshan Tech

7 %l
information may harm the company s interests and '///w //,/f'/f / ”///

and written form.

7

All non-public information re Va4 nsban Technology and 1its

customers ~~r ipp Akrs :é ass1f1ed,as confidential
e /&

G
a te tO/@,

%/[/
) %} information about Shanshan
Z,

business, employees,
information, including b

- Financial and

Technology; éw/
— Trade sec ; AN eulng4§xnness and technical information such as:
progra <§>f es, compilations, and information of value

/

e .

enukgfbcesses developed by Shanshan Technology employees (in

tha "{/

/
/}Q{?ted. to Shanshan Technology) using Shanshan Technology

%

4%§nte11ectua1 property laws;
- Other non-public information.
2.1.7 Non—compete Requirements

If company employees have employment agreements, non—compete agreements,

confidentiality agreements, or similar agreements with their former employer
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that restrict or prohibit them from performing their duties or obligations
in the Shanshan Technology position, they should inform the company before
joining and provide copies of these agreements to the Human Resources
Department and relevant department leaders to assess suitability for the

position. Under no circumstances shall employees use trade secrets,

2
proprietary information, or other similar information obtained whileA##&7kin
///, o,
Vo

for another employer in the work they do for or on behalf g/ﬂ/

Technology.

V.,

relevant non—compete clauses within a cer '-’,;;/

. 3
based on their job content and positi %4/?ffi/;22%%%%ft;’
“

2.1.8 Integrity and Se].f" le

2 - A
N Wi - . . .
Company employees shall \9{ c %@%%? integrity and dedication,
/ 2 4
5?% S

abiding by laws and regulaj g
//

7 -
bribery, anti*embezzle///¢, j%%}‘ terR€Y Company rules. They must not accept,

aﬁide by@éﬁ% and regulations on commercial
, L

m&@ , nor use their positions to embezzle

ontacts, information, or job positions to seek personal benefits;

7,

- Accepting or engaging in business that affects their performance,
responsibilities, or business interests at Shanshan Technology (including
consulting or similar work) ;

— Soliciting, requesting, accepting, or agreeing to accept anything of
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that abuse human rights.
2.1.12 Information Security and Data Protection

We place great importance on information security, strictly protecting

sensitive data of the company, customers, and employees, and prohibiting any

information security improvement suggestions through legasdeadhis 4 oy /
4

2.2 Shanshan Technology’ s Code of
Stakeholders // /

2. 2.1 Shanshan Technology/

Y
Shanshan Technology strives % «%fe %@%y performance to reward

r /
., Yt
. 7 4 ’ . .
investors, oihg” the le@lmate rights and interests of
/ (A

Omm{%’ﬁepartments must strictly fulfill
Z,

. . . . .
iggtions in accordance with the listed

their information %

company’ s i /f’ W\ disclosure requirements and internal company
T lationda g %

egulatio w ’:’25,,

, p.
zam//yz/ ol(%shall strictly disclose information truthfully,
7V

%, cmp,«,/\ ly, and timely in accordance with the Company Law,
7 / é’ . . . .
7 A6 L?W%%d other laws, regulations, and the articles of association

?"/ 47
7 y
/ Sanshan Co. , Ltd., a listed company; In addition to mandatory disclosure

7

/f
i
re(gjrements, all information that may have a material impact on shareholders

and other stakeholders’ decisions should be proactively and promptly

disclosed, ensuring that all shareholders have equal access to information.

2. 2. 2 Shanshan Technology and Customers
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Shanshan Technology always adheres to a customer—centric approach,
creating maximum value for customers through outstanding products and
services, pursuing win—win cooperation, responding quickly to customer needs,
and exceeding customer expectations.

Company employees hosting banquets and gifts to clients must comply with

. . . A
laws and company regulations, and are within the scope of usual ;4&;£st

Y 40 7
practices. It is strictly forbidden for company employees to arbituéiifi%225;¢
customers kickbacks, commissions, or other forms of compensatigig 4ﬁ;%{i%5i;%¢%

the customer personally.

2. 2. 3 Shanshan Technology and Supplier

/ /
Shanshan Technology works closely with siié;/ééz;

a key part of its procurement strategy, engf¥ggive s

:z¢/;;, Z
// ?,
A hs rom 1§

services meet sustainability requj#z % source.
’ff/i// /4 2iy‘%
: 7 ir
y///' egg%ﬁézs

in socially and environmentally respo

4
channels, insisting on
Y

7,
. . / ;/ Y& . .
market—oriented suppllﬁ;;¢%%ﬂ '1oﬁ? CreaqéZ; fair and transparent supplier
N\

a&)@

Improving tecls ycrtor /é and reducing business costs is the
7 e

direction of A §¢hnology’ s improvement. Relevant departments must

5 a

selection system.

uppk2§r admission and assessment mechanisms, ensuring

‘ v
incié%!; no fewer than three suppliers of the same type must
/4/‘/

7 ;W’cg pa2%§§ters, performance indicators, and quality requirements
7 fé:i/wv’egg‘ the bid evaluation stage. Careful consideration should be
/ 7

e to single—-source procurement (meaning the purchaser purchases from a
51néze supplier). After supplier admission, they should be assessed based on

price, quality, service, and other relevant standards. Those who do not meet
the requirements should be downgraded or removed, while those who meet may
be upgraded.

Shanshan Technology opposes any form of commercial bribery; suppliers
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”

must sign the “Supplier Integrity Commitment Letter.

2. 2.4 Shanshan Technology and Employees

® Talent development
Shanshan Technology firmly believes that enterprise development and

talent development complement each other: enterprise development prgvides

more choices and platforms for talent development, and talent ' nt

7

further promotes enterprise growth. The key to talent develpwir

Y

develop abilities and willingness. Abilities are only
i

2/ Z ‘
practical acquisition and validation, and willingnesg Zm# A/ ;/// /
challenging opportunities and supporting incenti ///

standard for testing talent is practice. i 4, cncOW AP s

.,

employees to make a name for themselves thr 3 '. ,%////,y; talent
Z %

g ‘/ 7
ithout restrictions.” /0 A
witho estrictions //

&
(/
7

Shanshan Technology will a 0 'nt/}) :"rtunities for employees
oY i ®
. . ey . / )
with the following abilities a'/? nﬁe séj/@%

b

— Identify with the comps#s

@ues, and actively practice them
N

at work; , 2 / 7
’ / @
— Proactively % & of @ﬁr comfort zone, cultivate and motivate

st};/ive for higher goals, and consistently achieve
3

esu¥,
/o

b coﬁ)}@ tions, contributing in business, technology, and
/4/‘/

Y/ Z
om%%‘ntric, keenly understanding customer needs, and creating
9

talent, providing a platform for employees to strive for both spiritual
and material well-being.
® Respect the diversity, personality, and individuality of employees

Shanshan Technology respects the individuality of every employee.
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Shanshan Technology manages job qualifications among employees, treating all
staff equally and fairly. By challenging higher goals and tasks, employees
self-motivate, shape, and grow, achieving the value of their personal value
in a spiral upward fashion.

® Respect human rights and personal privacy

7

marital status, nationality, disability, ané/i%%

/
Shanshan Technology will not tolerate /a,/é' ) /
including corporal punishment, psychol %/ // 7

.:nv// 2

and sexual haras/ . o
4 %

o f/’T//e%g@f’

obscene language,
gy employees use forced
labor or employ child efr, /vi{aty@}of applicable laws, rules,

’ ) X
Ations, Q*\the country or region where they

regulations,
- p
conduct business. /@é;%
AR\ 10Nns environment

\Y

7% >
Shanshg/echizogY s@9aié’fu11y'comply'with laws, rules, and regulations
‘ (%

7 B N@%rkln hours, and other working conditions.
/O 8 8

?Ac@9@§8g§ regards ensuring a safe, healthy, and comfortable

A
7

s.'?;y management systems.
® Fliminate safety incidents
Maintaining a safe, healthy, and comfortable working environment is one
of the key components of business operations. To prevent labor accidents,

Shanshan Technology strictly complies with all applicable laws and
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regulations, establishes and adopts internal company rules and regulations
related to workplace safety, regularly holds safety training courses to ensure
employees receive systematic training, and promptly identify and eliminate
hidden dangers.

® [Environmental protection and disaster prevention

23
7%

Gy

/,
A
e
7

Complying with applicable environmental laws is Shanshan Te

’,'//9/:‘,://’4 55 z’z
7
/ ”'/

social responsibility. Shanshan Technology establishes and

production management, preventing accidents, ‘,;, i .

M // 7
7
2. 2.5 Shanshan Technology a/

Shanshan Technology adheres toZthion -'t ﬁ)/f//w;%lstainable development,
/ 7% 7>, ¢
gggg}and achieving a friendly

“machines,” and “materials,” and achievi

.»/ %
g /A nzr d

cycle between corpora 7 <\Zé&wironmental development. The
N

company should adherg // hviaglfodntal policy of “compliance with
4 é A
%%and control, people-oriented, and
N, G A, 7 ;
for occupa Bl s 4 th%r% ed to the environment.

N
ology}trives to protect the global environment through its

,/”/~’

%/

/4; Energy saving, waste reduction, and recycling of all Shanshan Technology

7

facilities and offices;
— Proactively disclose environmental protection information and updates
to Shanshan Technology members and the public;

— Conduct internal employee training related to environmental protection.
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2. 2.6 Shanshan Technology and Society

Shanshan Technology actively assumes corporate social responsibility,
striving to contribute more to the development and progress of human society.

Shanshan Technology aims to coordinate and cooperate with local society,

our management philosophy and other factors, we strive to addr

Yy,
In conducting business, Shanshan Technology must comp

Y,
W N ol 4
? 27
, “
/ i

issues.

laws, regulations, social norms, and social 6?,//
employees should fully recognize the importan //// Y

rage Adﬁ%}f’%istration Law

7 ) P %
Vo Lop ?
AN Y . .
Employees of Shanshan %t cgﬁ}?%g in import and export
/ 7 W , 4
Znd arid comp

Yz

activities must fully un

7
and regulations rel 7. 101, and perform their duties in

V.

Z,
accordance with agplig OK%%(change and foreign trade management

/{
laws.

’

X
?/,/’ 01,2% mployees must strictly comply with relevant laws,
,/and \any rules related to the prevention of insider trading.
P4
e%}%anshan Technology who holds material information related
7
¢ company due to their position shall not buy, sell, or trade public
sec@}ltles not released to the public, nor participate in such activities in
any other way. Similarly, when Shanshan Technology employees obtain similar
non—public material information about the company directly from insiders of
the listed company, they must not buy, sell, or trade the company’ s securities

or otherwise participate in such activities.
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® Prohibit the law against bribery
Shanshan Technology employees must not provide any illegal or improper
benefits to any domestic or foreign government officials related to their job
performance.

For personnel in sensitive positions prone to corruption, Shanshan

Technology has established selection and training procedures,

i

appropriate rotation procedures for such personnel, to promo#

compensation and fair salary standards. Measures are ./
V/

® Anti-—money 1aunderi

2 . .
Shanshan Technology /’%e' 4%ctly comply with anti-money

y %,

i
laundering regulation /ﬁf/ ,'ap%§ate due diligence on business

partners and asse / / y‘,_'\.;«company (such as funds, goods, raw

materials, equ’ QN , ar&\f any suspicious issues related to business
257 > My _

e mey,; ansactions are found, they should be promptly

oy

M % nance departments. Avoid collecting illegal funds

i

Q

/,.,%%opoly law and anti—unfair competition law

erally+ speaking, many countries’ antitrust laws and similar

consumer rights. Shanshan Technology must exercise particular caution to
ensure that business activities with representatives of other companies do
not violate the country s applicable antitrust laws and similar anti-unfair

competition laws. For each applicable antitrust law and similar anti—unfair
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competition law, Shanshan Technology must have corresponding compliant

company policies, and all company employees must comply with these policies.

2.3 Special responsibilities of Shanshan Technology

management personnel

In view of the responsibilities and importance of the

),

supervisors, senior management, financial personnel, and auditd]

@7%ZZ;M”

Technology (hereinafter collectively referred to as “manag 5 N
! !

7.

4 7
in addition to the Shanshan Technology Business Ethics/ ¢ ///

oVe

applicable to Shanshan Technology employees /’ g //4’9
shall also abide by and perform the following / ‘ /
s /4 e illing

7 7/ - 4
their respective obligations, strivingjugshi / beha ‘%r wi®Ain or outside
%4
()

their duties that may cause or cauks 2 fféts, feqnterest.
/ 7' el
® All managers should striyZA® Wwompt tain information related to
p P % v
7 £ . .
and | ances within their scope of

P

o0 oMr responsible persons accurately,
/ /Z“@%

comprehensively, & \ &@/ an easy—to—understand manner.

':1 @ply with all applicable laws, rules, and

responsibility, and

7,
Dy A%ant national, state, provincial, local, and

obligations.

® All managers must strictly keep confidential information obtained

during their work (except for disclosures authorized or legally required),
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® All managers should continuously strive to improve their work
abilities and skills, and share the relevant information they have with other
supervisors.

® All managers should proactively emphasize to colleagues and

subordinates the importance of Shanshan Technology s Code of Busin

7,
‘
/ 7

// 4
and maintain a comprehensive awareness of the significance of this 2y i/

#5504, and
co /7 7/
other management resources within their scope of % /',f/’!e‘ A h e
///// ‘~ ///// /
assets and resources fully and responsibly ////////// of é‘/r’//!
7

Technology in accordance with Shanshan Te

77

Ef pecr s i®aches of

® If any management discovers a//l 7

during business operations.

Shanshan Technology’ s code of busine%és2Z% 1% ‘they,must immediately report
to the Internal Control Departif 7 /%%J’/&

2 . . .
® All management ourd tﬁkx the lead in complying with

’ ) /'/[//
Siness, é\ics. Managers who fail to comply

A

with the code of W&z ¢ 105/)/@;/1 be subject to disciplinary action;

u
il(e&sﬁithics may constitute violations of laws

v,/
ﬁ us cases, may result in civil or criminal

DY’

b/ , .
maintain the effectiveness of Shanshan Technology s Code of Business

this Code sets out the rules for supervision and management.

3.1 Organizational Structure

Shanshan Technology has established a Code of Business Ethics Committee
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(COC) and an internal control department responsible for overseeing the
specific implementation of this code.

The COC is directly managed by the company’ s chairman and reports directly
to the board of directors.

COC members are composed of heads from the following departments: General

Management Department, Human Resources Department, Finance Dep fent,
Internal Control Department, and Chairman’s Office. /é§?>/
Each department may appoint a self-discipline supervisovrgoiZ7i/

generally held by an upright and honest manager to comprelfa 4 wa'
and promote the work of building integrity.
Shanshan Technology’ s subsidiaries and

internal control departments responsible fog
p p

ik

Citions of thelC0C

oA ong of

3.2 Responsibilities and

5
Y

;;g%" {<truetféd continuously establish

Y%
Y %’

bcesses f%& the code of business ethics.
Yt

%[/

ot

Violation Handling QA

If it is con#

1ti%§7 accordance with relevant regulations, and has the
R4
L& . . .
1re,q§ﬂevant departments to improve business operations to
P4
i./lk‘%ncidents. The relevant departments should implement the
2 v/ ) . . . .
s gxerrial Control Department s decision and submit a report on corrective
/’I}/ ) . .
ac‘%%ns taken based on the COC s decision.
If the COC Chair deems it necessary, major matters may be submitted to
the Joint Working Council for discussion and resolution. If there 1is

significant disagreement and no decision is made due to disagreement, the

meeting may be adjourned, and further communication and exchange of views will
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be conducted afterward, then resubmitted to the Joint Office Meeting for

review.

3.3 Responsibilities and Obligations of the Internal

Control Department

3.3.1 Integrity System Construction //{;:,/?
?"/

According to the clean governance policy formulated by the

education, including integrity w/ ntegygty training, integrity

/

publicity, integrity certifica %;, ¢r related content.

3.3.3 Integrity A

According to the g '/,

establish employeg iy 7 f&f/}ﬁlth the Human Resources Department and

other releva

superv1s /«:. / / ty in performing their duties.
D i/‘ f'-sgfgaﬁl on

rr%ﬁzs must strictly abide by the code of business ethics. For

ts @rry out employee interest declarations, and

ns o%//che code of business ethics and laws and regulations, the

departments to conduct self-inspections, and the relevant departments should

cooperate.
3.3.5 Accepting inquiries

A consultation hotline or email should be set up on the Shanshan Technology
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To foster a clean corporate culture, Shanshan Technology encourages

Code of Business Ethics

real—name reporting of violations of this code and suspected violations. After
the internal control department evaluates and approves the report, the
informant will be rewarded, with reward rules separately. Shanshan Technology

opposes false accusations and false reports; Shanshan Technology will protect

whistleblowers’ personal information to prevent false accusati

retaliation.

internal control department. Employees who re

.,

y

cannot be verified or are not malicious w% e/ S
//

action, but may not deliberately make 478

// 74

When reports arise regardlng r//, or suspected v101at10ns of

// ’/’/4
Shanshan Technology’ s business //v & C}%%ated internal rules and
regulations, the relevant deta t éad%@\ integrity supervisors should
%,

7 Vi
. . . 4 N
proactively investigatgfani é € measures.
: >

Technology’ s code of business ethics will be

dag’f%vvlth relevant laws, regulations, and company rules.
/@

1%%sed on leniency for honesty and leniency for resistance

/ //%% for resistance.

7
0

3 7 Establishment, Revocation, and Revision of Shanshan
Technology s Code of Business Ethics

The establishment, revocation, or amendment of the Shanshan Technology

Code of Business Ethics must be approved by the company’ s Joint Executive
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Meeting. The COC may discuss revoking or revising certain provisions of the

Code of Business Ethics and submit proposals for revocation and revision to

the Chairman of Shanshan Technology for approval.
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